
Health Insurance Marketplace Coverage 
Options and Your Health Coverage 

PART A: General Information 
When key parts  of the health c are law took effec t in 2014,  there were new ways  to buy hea lth ins ura nc e: the Hea lth 
Ins ura nc e Marketplac e.  To as s is t you a s  you eva luate options  for you a nd your family,  this  notic e provides  s ome bas ic  
informa tion about the new Marketplac e and employment- bas ed hea lth c overage offered by your employer.  

What is the Health Insurance Marketplace? 
The Marketplac e is  des igned to help you find hea lth ins uranc e tha t meets  your needs  a nd fits  your budget.  The 
Marketplac e offers  "one- s top s hopping" to find a nd c ompare private hea lth ins ura nc e options .  You ma y a ls o be eligible 
for a  new kind of ta x c redit that lowers  your monthly premium right awa y.  Open enrollment for hea lth ins ura nce 
c overage through the Marketplac e begins  in Oc tober for c overage s tarting in J anuary.  

Can I Save Money on my Health Insurance Premiums in the Marketplace? 
You ma y qua lify to s ave money and lower your monthly premium,  but only if your employer does  not offer c overage,  or 
offers  c overage that does n't meet c erta in s ta ndards .  The s avings  on your premium that you're eligible for depends  on 
your hous ehold inc ome.  

Does Employer Health Coverage Affect Eligibility for Premium Savings through the Marketplace? 
Yes .  If you have an offer of hea lth c overage from your employer that meets  c erta in s ta ndards ,  you will not be eligible 
for a  ta x c redit through the Marketplac e and ma y wis h to enroll in your employer's  hea lth pla n.  However,  you ma y be 
eligible for a  tax c redit that lowers  your monthly premium,  or a  reduc tion in c erta in c os t- s haring if your employer does  
not offer c overage to you at a ll or does  not offer c overage that meets  c erta in s tandards .  If the c os t of a  pla n from your 
employer that would c over you (a nd not a ny other members  of your family)  is  more tha n 9. 5%  of your hous ehold 
inc ome for the year,  or if the c overage your employer provides  does  not meet the "minimum va lue" s ta ndard s et by the 
Affordable C are Ac t,  you ma y be eligible for a  ta x c redit. 1 

Note:  If you purc ha s e a  health pla n through the Marketplac e ins tea d of ac c epting hea lth c overage offered by your 
employer,  then you ma y los e the employer c ontribution ( if a ny) to the employer- offered c overage.  Als o,  this  employer 
c ontribution - a s  well as  your employee c ontribution to employer- offered c overage-  is  often exc luded from inc ome for 
F edera l a nd S ta te inc ome ta x purpos es .  Your pa yments  for c overage through the Marketplac e are ma de on an after-
ta x bas is .  

How Can I Get More Information? 
F or more information about your c overage offered by your employer,  pleas e c hec k your s ummary pla n des c ription here,  
or c ontac t your employer’s  Human R es ourc es  Depa rtment,  B enefits  Divis ion a t benefits @ oakgov. c om.  

The Marketplac e c an help you eva luate your c overage options ,  inc luding your eligibility for c overage through the 
Marketplac e and its  c os t.  P leas e vis it HealthC are. gov for more information,  inc luding a n online applic a tion for hea lth 
ins ura nc e c overage a nd c ontac t informa tion for a  Health Ins ura nc e Marketplac e in your area .  

1 An employer- s pons ored hea lth pla n meets  the "minimum va lue s ta nda rd" if the pla n' s  s hare of the tota l a llowed benefit c os ts  c overed
by the plan is  no les s  tha n 60 perc ent of s uc h c os ts .  
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PART B: Information About Health Coverage Offered by Your Employer 
This  s ec tion c onta ins  informa tion about a ny hea lth c overage offered by your employer.  If you dec ide to c omplete a n 
applic ation for c overage in the Marketplac e,  you will be a s ked to provide this  informa tion.  This  informa tion is  numbered 
to c orres pond to the Marketplac e a pplic ation.  

3. Employer name 4. Employer Identification Number (EIN)

\
5. Employer address

7. City 8. State 9. ZIP code

10. Who can we contact about employee health coverage at this job?

11. Phone number (if different from above) 12. Email address

Here is  s ome ba s ic  information about hea lth c overage offered by this  employer:  
• As  your employer,  we offer a  hea lth pla n to:

All employees .   E ligible employees  are:  

S ome employees .  E ligible employees  are:  

• With res pec t to dependents :
We do offer c overage.  E ligible dependents  are:  

We do not offer c overage.  

If c hec ked,  this  c overage meets  the minimum va lue s tandard,  a nd the c os t of this  c overage to you is  intended to 
be affordable,  ba s ed on employee wages .  

* *  E ven if your employer intends  your c overage to be affordable,  you may s till be eligible for a  premium
dis c ount through the Marketplac e.  The Marketplac e will us e your hous ehold inc ome,  a long with other fac tors ,
to determine whether you ma y be eligible for a  premium dis c ount.  If,  for example,  your wages  vary from
week to week (perhaps  you are an hourly employee or you work on a  c ommis s ion ba s is ) ,  if you are newly
employed mid- year,  or if you have other inc ome los s es ,  you ma y s till qua lify for a  premium dis c ount.

If you dec ide to s hop for c overage in the Marketplac e,  HealthC are. gov will guide you through the proc es s .  Here's  the 
employer informa tion you' ll enter when you vis it HealthC are. gov to find out if you c a n get a  ta x c redit to lower your 
monthly premiums .  

X

X

X

Full-time employees 

Oakland County, Michigan 38-6004876 

2100 Pontiac Lake Road
6. Employer phone number

248-858-0530

Waterford
MI 48328 

Employee Benefits 

248-858-5212 benefits@oakgov.com 

Spouses and children up to age 26 

http://www.healthcare.gov/
http://www.healthcare.gov/


The informa tion below c orres ponds  to the Marketplac e E mployer C overage Tool.   C ompleting this  s ec tion is  optiona l for 
employers ,  but will help ens ure employees  unders ta nd their c overage c hoic es .  

13. Is the employee currently eligible for coverage offered by this employer, or will the employee be eligible in
the next 3 months?

Yes (Continue) 
13a. If the employee is not eligible today, including as a result of a waiting or probationary period, when is the 

employee eligible for coverage?     (mm/dd/yyyy) (Continue) 
No (STOP and return this form to employee) 

14. Does the employer offer a health plan that meets the minimum value standard*?
Yes (Go to question 15) No (STOP and return form to employee) 

15. For the lowest-cost plan that meets the minimum value standard* offered only to the employee (don't include
family plans): If the employer has wellness programs, provide the premium that the employee would pay  if  he/ she
received the  maximum discount for any tobacco cessation programs, and didn't receive any other discounts based on
wellness programs.
a. How much would the employee have to pay in premiums for this plan?  $      
b. How often?   Weekly  Every 2 weeks Twice a month  Monthly  Quarterly Yearly 

If the plan year will end s oon a nd you know that the hea lth pla ns  offered will c ha nge,  go to ques tion 16.  If you don' t 
know,  S TOP  and return form to employee.  

16. What change will the employer make for the new plan year?
Employer won't offer health coverage 
Employer will start offering health coverage to employees or change the premium for the lowest-cost plan 
available only to the employee that meets the minimum value standard.* (Premium should reflect the 
discount for wellness programs. See question 15.) 

a. How much would the employee have to pay in premiums for this plan?  $
b. How often?   Weekly Every 2 weeks Twice a month  Monthly  Quarterly Yearly 

• An employer- s pons ored hea lth pla n meets  the "minimum va lue s ta nda rd" if the plan's  s ha re of the tota l a llowed benefit c os ts  c overed by

the pla n is  no les s  tha n 60 perc ent of s uc h c os ts  ( S ec tion 36B (c ) (2) ( C ) ( ii)  of the Interna l R evenue C ode of 1986)
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